T R/E)C

THE RACE EQUALITY CENTRE

Annual Report 2010/11

Our mission is:

"o actively promote and
a raciltally jJust, fair a
whi ch wi | | enhance t he
citizens of Leicester &

3rd Floor, Epic House, Lower Hill Street, Leicester, LE1 3SH
T: 0116 2999800 F: 0116 2999801
administrator@theraceequalitycentre.org.uk www.theraceequalitycentre.org.uk

Limited Company 3140691 Registered Charity 1053154



CONTENTS

CHAIR’S FORWARD

NEW ARRIVALS

HEALTH & ADVOCACY PROGRAMME

POLICY DEVELOPMENT

LEICESTER CITY PCT

REGIONAL EQUALITY & DIVERSITY PARTNERSHIP

ROUTEWAYS TO PROGRESSION PROGRAMME
(NLDC)

STATEMENT OF FINANCIAL ACTIVITIES
AFFILIATED ORGANISATIONS
AFFILIATED INDIVIDUALS

© o0 U1 W

13
14
15

17
19
20



Chair’s Forward

2010 to
The Parl
gover nment
provided
previous
was t he
equal ity
Duty (P&SE
character
t he wor Kk
organi sat
al so wor k
under st an
particul a
The new ¢
which <cou
from di ff

The mor e

spendi ng;
announceme
of spendi

resul ts
been r el

So we wer

movement
di vi si on

Par t of
Future J
I ts part
staff fu
their ef
of fer th
Meanwhi |

i dea and
Service

I nfrastruc
“Bi g Soci

—Q — 5~ o

o — =
S —

-5 —o

_— < T 0O

~t  —

o-<o

- DO > —wnm

O o

N ~ —
—_
>0 ® —
DV ECOMOLwuo<®OD®S

D »

o~ @ 4Po0 0 =0

STmoo XS0 - o —
mmCDf—rm

OV —@scsao ——

m-—o>o @
o

O

- Do — 9 0
(@)

w O S o

o
—
(0]
«

® —O
S o<
X S

orward

c = =

- —~0o3—TTa—

- T 0T O

=

mme d i
gr amme.
H| ghti

O Q®d®T o

portuni-t

par al |
trategi

ul ti mately

> =0 <
500 > o0

e

-~

=5

T O TO OO

o~ o

be viewed as

of May 2010 wus|

r ar e—wnoi dcehl of
from t he cer1

ment s. One

he Equality A
t has also gi
e scope of th
the year out|l
|l ity and Dive
he 1 mplic t|o
l s for Vqunt
e used to cha
ng funding cu

out seitt, h edre fa fn

effect on equa
ounds.

ategic initiat]

of addressin

reduce expendi
Comprehensi ve

Spending Revi
be concerned
coll eagues a
and other ac
e proposal s.

t of this revie
The Race Equa

el ds Community
through this pr

| g this |l ast vy
ny further poten
government hav
mechani sms that wil
wor ked with col l
assess the Ilikely
are the risks of



The
Leli
we l
t o
raci

come
wor k
al

Despite
The Rac
aspects
el ement
raci al |

I ntegration
arrival s—itmcltidaei UK
tuat.i

S i

Support

unfunded
Vi
experienced
our

rece
has
col

Communi
by whi ch
policy
Mi nority
engagement

wor k
gual
mi no

Pol i

S
and
t o
i m
[

Lei

Trai ni
v o |
ses
con

u
S
S

equa

o<

e

S
y

i
r

cy
tatutory
procedur es.
consi
pact
mprovements
cestershi
di sproportional
commun i

ng
nt ary
ons
tant |

changi
cester

t

WA
groups

t

of

(
t
i

ued i1 nt
rst dir
rect ac
means

environment has
have witnessed
ortunity for
e | ocal aut ho
n Leicester.

ng
, W
h e

t h

e
(0]

e e e

PP
t h
[

hese changes, 0
Equality Centre
our wor k wil/|l be 1 n
of the work that we h
just, fair and equita

r per haps

remai ns

because
onstant.
ater dem;:
carried
soci ety.
t he
have

enabl
t ha

t o
t hose
sewhere.

Support, rapid

sougl

~ (D

ons el

f scriminat
are often
empl oy men!
their di

origins.

ms of raci al di
our wor k, we
treat ment i n
violation of
or nati onal

cti
of
r
a
, ethnicity

ty

Vi
part
unf ai

or

ng

Devel opment, where we have cont
racially marginalised communi t |
deci si ons. This i ncludes our wo.
Community Groups and Organisat.|
by Leicester’s Strategic Par:
funded by the Dept. of Health thr:
y of outcome arising from the eng.
t

community advocates.

opment ,
sector

y

Devel continue t
ons offer.i
S year we
housing all oc
ed out in the hi
ality in educat.
ary to begin to

Stop and Sear c|

wher e
organi s
During
der the i mpact
assessments car
to race e
re Constab
rates

we
at i
t hi
f

o

ng
WO |

t i
and

es.

nue to del
as wel |
trainin:

a and a:

Resear ch, we cont i
sector organisations;
i n our newly furbished
y review population dat
ty.

d i ke

r

to thank
t hei continuing s
and commend our C|
unteers who have

wo ul
for

t hank
and vol

my



THE NEW ARRIVALS SERVICE
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Cases opened from 01/04/2010 to 31/ 03/ 2

Breakdown of <clients by:
- - BI
Country of Origin oy
Burundi
Other _0.7%
Angola )
1.1 0.7%/ /" _Cameroon  China
: / 1.1% ’/'-0'7%
S o

" Cote D'lvoire
{lvory Coast)
1.1%

Eritrea

~2.2%
_—Ethiopea

7 04%

—Guinea
1.1%
T——__India

0.4%

10.8%

Sierra
Leane
0.8%
Palestine______— —
0.4% Pakistan —

0.4% / 4

| N
Mongolia_/ /
1.9% / Kenya

/[ 0.7%
/

/

Lebanese _/
0.4%




Postcodes

LE27
0.4%

Age

50-64 65+ 17-24
5% 2% 8%




Health & Community Advocacy Programme

Il n February 2011 TREC
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éuntil there ar-el ass| andcelsaessd nditti zens of any nationé
POLICY DEVELOPMENT
Meeting with regional PREVENT officers to
the City.
Devel oped training opportunit 1
Wor k under|tCokauctteed | egal observation an
h](?lp addr eisng {GHYES%%YS update meetings and |e
N communtityew Arrival Businesses with Git
tensions iincluding _
any communl|liCemanaged Outreach Project
or engagememlci | itated Outreach Project |[di :
activities]|. . . .
|l nvol vement in Spinney Hil/ an
meetings.
T Radio interview publicising TREC work 1in
9 Discussions with Tenants Association on
T Two Voter registration workshops
9 Support provided to newly established wo
new Arrivals
9 Provide information about statutory seryv
T Negotiate facilities at neighbourhood ce
T Facilitate inclusion within sports devel
19 Assistance provided to new arrival C ommu
support from infrastructure organisation
T Participation in Steering Group for new
1T Attendance at and contribution 00 dBInadk n
group meeting
9 African Cari bbeatpaCittiica epra’tdi aofnoaaudn abwaayr d / t
group meetings
Regul ar meetings |[Belgd nmiitng of a proces|s t
Manager . l ssues specifically & de:
on the African/ Cari bblean




eunt il the colour of a man's skin is of no mor e

Training

9 Development of training module and delive

9 Community sector organisations regarding
deci sions

9 Developed and delivered programme identif
i n contemporary service delivery.

9 Support provided to parents in appealing

9 Sought <clarification of Race equality i mp

9 Participation in recruitment of Chief Con

T I ntervention with communities engaged in
participation in police | ed meeting, att
and | ocal authority officers, support for
application). Successful resource to rec
a programme which promote activities for
response to consultation exercises with t
Chaired Disseminat'i™Nonv eenvbeenrt. h eDWD oanv a3i0l a b |
Applied for funding to expand the prog|rarm
but LCC refused to continue funding fofr t
Further work with Highfield s Community AS

Community Governa@anaesfer completed

Pﬁgt”erS 'nHEutuﬁgtﬂ8P§sﬁ88dtraining prolgr a

? .rfss'n?. 'S§H8§rvision of staff riepo
oi n meeti ngs body
euntil the basic human rights are equally gt
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Raci al Mi nority VCS Assembl y:
I nitially established as a means of
Leicester Partnership, the Assembly
remit to act as a voice for all con
organi sations. Meetings arranged f
Assembl vy, arrangements for a Hustin
el ected mayor, representatives meet

responsi bil

ty for the Compact.

DMU and Leicester Coll ege:

Anchored Banner Theatre producti on
affecting new arrivals

éeverywhere is war.o
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LEICESTER CITY PCT

Wor k undertaken with the Equality and Hu

|
to develop the capacity and mechani sms f
Whil st primarily work concentrated on th
this obviously i nvolved coll aboration wi
i nfluence the devel opment of the compl et

To t hat end TREC:

9 Attended a number of meetings with Mar
to examine the requirement for | mprove
managements systems to enable i dentif]

9 Hosted and attended a number of meetir
from a race equality perspective givVvir
for purpose.

9 Submitted written response to each dr e

Il n responding to the call to develop a r
TREC:

9 Undertook an exploration exercise on t
9 Assessed responses.

9 Attended Leicestershire Partnership Tr
explore creating an integrated Bl ack ¢

@D

9 Assisted with timetable and content of
which Iis now established.

To assist the PCT to develop working rel
groups and individual s.

9 I nvitations issued to Raci al Mi nor ity
i ntroduce the Assembly to the work of



REGIONAL EQUALITY & DIVERSITY PARTNERSHIP (REDP)

TREC currently holds the Chair positi n
year for the Partnership as it drove h e
l evel. The Partnership’s work thus far
providing a voice for voluntary secto (
that national and regional i nformati o r
through infrastructure organisations
With strengthened governance, there 1 s ¢
Il nvol vement than ever before. The Partne
and-momit hly Core Reference Group meeti
devel opment REDP’s workplan and strateg)
The | ast year, and the ones ahead, remai
and the sector as a whole, as the full i
During the | ast year of the project the
occasi ons. Throughout this time ther f
group which has enabled us to develop
updated regul arl y.
REDP continues to be the East Midlands 1
Equal ity Network (EREN) which works dir e
Ri ghts Commi ssion and have been invited
wor kshops and give talks as a regional [
These enquires are becoming more frequert
realise the influence of the REDP. We |
responding to many of the Governments cC
I'ts own right, REDP has carried out seve
that have been published over the | ast
civil society and the Specific Duties )
within the voluntary and community sect
voice on policies and | egislation whi
as well as the communities they serve
to the sector through briefing papers i
usef ul These can be found on the websi
Th number of wunique monthly visitors (
wi t page Vviews totaling 22,422 The ¢
(twitter; facebook; youtube) allow th F
pdates and are proving to be popul ar.
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NEIGHBOURHOOD LEARNING IN DEPRIVED COMMUNITIES

The ' Routeways to Progression’ prdflaatuawys
2011and is funded for six months by the Nei
Communities (NLDC) Fund through Leicester C
The ' Routeways to Progression’ project is d
training activities and events to enable in
19+ to understand the reqguirements and stru
area. Participants are encouraged through
training sessions to develop their personal
vocational training and/or sustainable emp
Mi nakshi Gadhia in the role of the sessiona
The project has agreed to deliver two ten w
oneo one support to 16 individual s. Foll ow
were enroll ed n the first cohort and subse
participants were recruited from the client
team and referrals from network organisatio
As part of the devel opment programme the tu
curriculum vitae on the computer, establish
search activities using the iIinternet Part
|l etters and emails i n order to apply for va
have also taken part in interview practice
The partici ants have found this aspect of
AThe project helped me to apply for jobs wus
new ways to apply for jJjobs and also | earn h
pl aces. | feel that the proj ect elfeenl perdl e vite
communication skill so

Kasimu Ndikumana, originally from Burundi

The tutor has also taken the group out to v

mu latcicess centers and educational establishr
Il n terms of outcomes from the first cohort
have registered to do voluntary -wiom& BSOL se
courses at Leicester College and two onto v
the second cohort, five have found empl oy me
commence ESOL programmes

This project has provided an opportunity fo
further by establishing and delivering a ptr
education, employment or training. The curr
TREC and feel that this devel opment has fur
assistance the organisation has provided th
community in which they |ive.
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Clients attending facilitated training sessions on the ‘Routeways to Progression’ project



STATEMENT OF FINANCIAL ACTIVITIES

2011 2010
Unrestricted Restricted Total Tot al
funds funds funds funds
Not es £ £ £ £
INCOMING RESOURCES
Incoming resources from generated
funds
Vol untary i ncome 2
- - - 335
Il nvest ment i ncome 3 3
Incoming resources from charitable 4
activities
Consul tLeenccyest er City Council
contract 117,800 - 117,800 117,800
Ot her consul tancy
92,198 - 92,198 83,856
Grant i ncome
2,895 - 2,895 7,740
Ot her i ncome
4,626 - 4,626 3,912
Total incoming resources 217,519 - 217,519 213,646
RESOURCES EXPENDED
Charitable activities 5
Consultancy (including Leicle6gslf4er City - 196,154 208, 558
Council contract)
Ot her grant funded projects - - - 4,107
Governance costs 7 2,025 - 2,025 1,985
Total resources expended 198,179 - 198,179 214,650
NET INCOMING/(OUTGOING) RESOURCES 19,340 - 19,340 (1,004)
before transfers
Gross transfers between funds 16 - - - -
Net incoming/(outgoing) resources 19,340 - 19,340 (1,004)
RECONCILIATION OF FUNDS
Total funds brought forward 23,568 - 23,568 24,572
TOTAL FUNDS CARRIED FORWARD 42,908 - 42,908 23,568



Balance Sheet At 31 March 2011

FIXED ASSETS
Tangible assets

CURRENT ASSETS
Debtors
Cash at bank and in hand

CREDITORS
Amounts falling due within one year

NET CURRENT ASSETS

TOTAL ASSETS LESS CURRENT
LIABILITIES

CREDITORS

Amounts falling due after more than
one year

NET ASSETS

FUNDS
Unrestricted funds
Restricted funds

TOTAL FUNDS

2011 2010
Unrestricted Restricted Total Tot al
funds funds funds funds
Not es £ £ £ £
11 3,558 - 3,558 995
12 66,845 - 66,845 70, 273
62,517 - 62,517 34,879
129,362 - 129,362 105, 152
13 (90,012) - (90,012) (81, 478)
39,350 - 39,350 23,674
42,908 - 42,908 24,669
14 - - - (1,101)
42,908 - 42,908 23,568
16
42,908 23,568
42,908 23,568

My



African Caribbean Citizens Forum

Afro-Innovation Group
Age Concern

Antigua & Barbuda Association

Association of Afghan United
in Britain

Association for Bengali
Communities

Bangladesh Youth & Cultural
Shomiti

Belgrave Baheno Peepul Centre

Belgrave Development & Enterprise
East West Community Project

Federation of Iraqi Refugees

Federation of Sikh Organisations

Fosse Health Trust
Foundation Housing

Harvey Ingram Owston Solicitors

Highfields Community Association

Hindu Religious & Cultural Society

HMYOI Glen Parva
Indian Women’s Association
Indian Workers Association

Leicester African Caribbean
Business Association

Leicester Asian
Business Association

Leicester Asian Youth Association

Leicester Brahma Samaj

Leicestershire Centre
for Integrated Living

Leicester Chinese
Community Centre

| CCL[L!¢95

Leicester Ethnic Elderly
Advocacy Project

Leicester Irish Forum
Leicester Caribbean Carnival

Leicestershire Caribbean
Cricket Club

Leicestershire Constabulary
Leicestershire Learning
& Skills Council

Leicestershire & Rutland
Probation Trust

Leicestershire & Rutland Sport

Leicestershire Partnership
NHS Trust

Leicester United Caribbean
Association

Moat Community College

National Association
of Youth Justice

Nirankari Advice Centre
Oasis Palaces

Overseas Qualification
Development Service

Pakistani Youth
& Community Association

Progressive Writers
Association

Punjab Link Council
Ramgaria Board
Regent College

Riverside Housing

Savera Resource Centre

Shama Women’s Centre

Shree Hindu Temple &
Community Centre

Shree Navrang Society

Shree Sanatan Mandir

hwD! bL{! ¢Lhb{

Soft Touch Arts

St Albans Community Centre
St Gabriel’s Community Centre

St Matthew’s Tenants Association

Transport & General
Workers Union

Union of Communication Workers
UNISON Leicestershire

Voluntary Action Leicester
Wesley Hall Community Centre
West Indian Senior

Citizens Project
Youth Offending Team

M
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